
NEBUG 

Banner Human Resources 

Update 
 
9/24/2012 



2 
September 24, 2012 

Agenda 

 2012 Release Update 

 Banner HR 8.8 

 Regulatory Releases 

 Talent Management Suite 

 Roadmap 

 Reminders 

 Wrap-Up 
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Banner HR 8.8 

 Targeted for release end of October 

 

 Includes defects and requests for product 

enhancements (RPEs) 

 

 Roll out in October/November 

 Quick Summaries 

 Defect spreadsheet 

 Innovation Webinars 

Available on the HR Community 

of the Commons in the Release 

Information Center 
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Banner HR 8.8 RPEs:  Employee S-S Pay Stub 

 YTD Totals for Employees on Multiple Pay Events 
(RPE 1-12L4UG0) 

 

 Additional Rules for Pay Stub (RPE 1-14W4FPF) 
 Applicable Gross 

 Employer Deductions 

 

 Additional Options for Logo Placement (RPE 1-
179SFSD) 

 

 Addition of Employer Name, Address, and Phone 
Number (RPE 1-126B823) 
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Applicable Gross additions 
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Pay Stub Rule Form (PTRWSTB) 
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Employee Self-Service Pay Stub 
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Banner HR 8.8:  Benefits Administration 

 Employee Self-Service “add new benefit” button 

change (CMS-RPE35892) 

 

 Premium History button on PDADEDN (CMS-

RPE6469) 
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Employee Deduction Form (PDADEDN) 

Current value 
now displayed 

History of premium 
change accessed via 
button or tab 
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Banner HR 8.8:  Payroll/Web Time Entry 

 Holidays populated into Web Time Sheets (RPEs 

1-14CA9B9 and 1-3NZ1F1) 

 

 Payroll Calendar Rule Form (PTRCALN) copy 

feature (CMS-RPE48131) 
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Payroll Calendar Rule Form (PTRCALN) 
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Banner HR 8.8:  Direct Deposit 

 Ability to update both Payroll and Accounts 

Payable accounts via Employee Self-Service (RPE 

1-IWENHZ) 

Direct Deposit  
Type 
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Making Updates 
to the Bank 

Account 
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Banner HR 8.8:  Effort Reporting and Labor 

Redistributions 

 Ability to route Labor Redistributions to an 

individual for the “criteria in days” function (RPE 1-

EUDKDV) 

 

 Move from Adobe Flex 3 to Flex 4 (RPE 1-

15K6EUZ) 
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Banner HR 8.8:  Regulatory 

 Addition of Pay Factor field to Tax Verification 

Form (PXAVRFY) (RPE 1-13KYA0D) 

 

 Improved method to calculate Maryland County 

Tax (RPE 1-16E7OLN) 

 

 IPEDS release 8.7.1 rolled into 8.8 
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U.S. IPEDS HR Data Collection Report 

 Patches to be provided 

 Targeting October*** (subject to change) 

 

 Roll Out in October/November 

 Quick Summary 

 Innovation Webinar 

 

 Complete re-write of PERIPDS report 
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U.S. Year End Regulatory Releases 

 Banner HR 8.8.1 

 Release will be early December 

 Includes W-2s, 1042-S, 1099-R, etc. 

 Minimum Releases 

 Banner HR, Position Control, and Employee Self-Service 8.6 

 Banner General 8.3 

 

 Tax Updates 

 Provided as needed, including any Federal and State 

changes 



Talent Management Suite 
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Ellucian Talent Management Suite 

 Helps manage the 

complete employee 

lifecycle 

 An Ellucian solution 

 Sold, serviced, 

implemented, supported 

by Ellucian 

 Powered by Cornerstone 

OnDemand 

 

Recruiting 

Learning Performance 

CUPA-HR Annual Conference & Expo 2012 
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Recruiting Learning Performance 

Seamless Integration 
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• Requisition 
management 

• Talent pooling 

• Internal vs. 
external 
search 

• Job matching 
and sourcing 
metrics 

• Comments, 
feeds, & 
ratings 

• Social 
networking 
integration 

• Analytics and 
reports 
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• ILT admin 

• eLearning 
delivery 

• Test and 
assessments 

• curricula 

• Evaluations 
and surveys 

• External 
training 

• Compliance 
management 

• LCMS 

• Analytics and 
reports 
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• Goal 
alignment 

• performance 
reviews 

• Competency 
assessments 
(360’s, etc.) 

• Individual 
development 
plans 

• Succession 
plans 

• Career 
management 

• Analytics and 
reports 
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Benefits 

Higher candidate engagement 

Reduced administrative costs 

Increased visibility into talent pipeline 

Faster time-to-productivity for new hires 

Increase workforce productivity 

Deliver targeted training to close skill gaps 

Lower administration costs 

Align key performance processes with organizational goals 

Identify and track high-performing, high-potential employees 

Track critical skills and roles 

Engage your people in their own internal career development 









Session ID 4327 27 





Session ID 4327 29 



Session ID 4327 30 



 Targeted availability by end of year 

 Real-time integration 
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Talent Management Integration 

Organization Unit 

Custom 

Organization Unit 

User Record 

Banner 

Human 

Resources 

Talent 

Management 

Suite 

(Learning, 

Performance) 



© 2012 Ellucian. All Rights Reserved - Confidential & Proprietary 

Talent Management Integration Development 

Partners 



Roadmap 
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Roadmap 

 More information to be provided in October 

 Stay tuned! 



Reminders 



The Commons … Banner HR Community 

 Information from 

Ellucian 

 Peer-to-peer 

discussions 

 Release 

information 

 Tip of the Month 

 Knowledge Corner 

 And, much more! 
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http://www.edu1world.org/CommonsBannerHR/  

http://www.edu1world.org/CommonsBannerHR/
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Community Source 

 A unique collaborative software development 

model that harnesses the creative power of the 

customer community 
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Banner HR Customer Advisory Board 

 Formed to foster better collaboration with our 
customers  
 To listen, learn, and engage 

 

 Gives YOU a view into our decision making process 
and a voice for product improvement  

 

 Two year terms with a mix of new and returning 
customers for each year 

 

 Applications will go out this Fall 
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Ellucian Live 2013 

 April 7 – 10, in Philadelphia 

 Call for Proposals is now open 

 $500 registration fee discount for lead presenters 

 Please submit your presentation idea to help make the HCM 

track in 2013 the best ever! 

 Topics for beginner and advanced users 

 Birds-of-a-Feature (BOF) discussions 

 Features you are using/implementing 

 Be creative! 

 Registration and hotel open on/around November 13 

 http://www.ellucian.com/EllucianLive/  

http://www.ellucian.com/EllucianLive/


Wrap-Up 
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Summary 

 2012 Release Update 

 Banner HR 8.8 

 Regulatory Releases 

 Talent Management Suite 

 Roadmap 

 Reminders 
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Laura Weathersby 

Laura.Weathersby@ellucian.com 
 

mailto:Laura.Weathersby@ellucian.com

